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Claire Benton-Evans, Youth Ministry Lead

Bishop, members of Synod, you’ve already heard a lot from me today! So | will keep this
brief and simply share lots of good news. Since | last spoke to you, the Provincial Youth
Ministry team at GSO has doubled in size! We have welcomed our excellent new Youth
Ministry Coordinator on board, and this means we have fresh energy and increased
capacity for this vital area of work.

You will recall that our three priorities are Welcome, Discipleship and Belonging. In the
last year we have increased our Welcome: there have been successful overnight youth
events in Aberdeen and Kinlochleven, and these have included young people who are
new to Provincial Youth activities. These events have led directly to more new bookings
for Yeek: one Diocese has already tripled their number of delegates!

In thinking about Discipleship, we ran a new event: the ‘Exam Chillout’ offered a
breathing space, time to chat, and Taizé-style worship in St Mary’s Cathedral in
Edinburgh. The young people who came appreciated this opportunity to meet together
and pray in the middle of this most stressful part of their school year.

We are convinced that if we want to encourage youth discipleship, then it’s not enough
to wait for young people to come to us. The Church needs to meet them where they are
—and that includes the online spaces where so many gather and connect. You may have
noticed that we are increasing our online presence and engagement: if you don’t
already follow us on social media, please do so!

Finally, what we are doing here today is crucial to young people’s sense of Belonging.
The platform you have given them tells them that their voice matters to the Church.
Some of you may not often get the privilege of speaking with young people, so | am
delighted to introduce members of the PYC to talk about what is important to them, as
young members of our Church. Some are contributing by video, because their full-time
jobs or university studies mean that they are unable to join us in person. |l invite you to
listen to their wonderfully varied contributions, drawn from their personal experience.

Amie Byers (Glasgow and Galloway), Provincial Youth committee rep and a provincial
youth leader

I am encouraged by the commitment that many within the Scottish Episcopal Church
have shown towards involving young people in the life of the Church. There is a genuine
desire to listen, to engage, and to create opportunities for younger generations to
contribute.



At the same time, participation is about more than simply inviting young people into
existing spaces. Itis about ensuring those spaces are accessible, welcoming, and
meaningful for those who choose to take part.

Not every young person will want to be involved in governance, committees, or Synod,
and that is perfectly understandable. The goal should not be to place expectations on
young people, but to ensure that those who do wish to contribute are able to do so fully
and confidently.

This raises an important question: where are the opportunities for young people to
participate in the decision-making life of the Church? Where are the youth voices within
Synod itself? Are there structures that enable younger members to share in
discussions, contribute to debates, and help shape the future direction of our Church?

Young people bring valuable perspectives, experiences and insights. They see the
Church through a different lens and can help us understand both the opportunities and
challenges facing future generations. Creating space for those voices is not simply
about representation; it is about enriching the life of the whole Church.

Perhaps this Synod could consider how young people might be more fully involved in
future years. One possibility would be the introduction of youth representatives at
General Synod, with the same rights and responsibilities as other members, including
the ability to speak and vote. Such a step would demonstrate that when young people
choose to engage, their contribution is valued not only symbolically but substantively.

If we believe that young people are part of the Church today, then our structures should
make room for them to participate today. The challenge is not to persuade every young
person to become involved, but to ensure that those who wish to serve and contribute
are welcomed, supported, and empowered to do so.

| speak from personal experience when | say that these opportunities matter. As the
retiring youth representative to the Anglican Consultative Council, | have had the
privilege of attending the last two meetings of the Council, in Hong Kong and Ghana. At
both gatherings, | participated as a full voting member, trusted with the same rights and
responsibilities as every other member present. In Ghana, | was also appointed to the
Resolutions Committee, helping to shape the motions and decisions that came before
the Council.

Those experiences have had a profound impact on me. They gave me confidence,
helped me develop new skills, and encouraged me to take on other roles within the life
of the Church. Most importantly, they showed me what can happen when young people
are given the opportunity to participate fully in decision-making.



That is why | believe we should think seriously about how we create similar
opportunities within the Scottish Episcopal Church. Whether through vestries, Regional
Councils, General Synod as lay representatives, or dedicated youth representatives with
speaking and voting rights, we should ensure that young people who wish to serve are
able to do so as full participants in the life and governance of our Church.

Young people are not simply the Church of the future; they are the Church today. Their
voices matter. Their experiences matter. Their opinions matter. They should be taken
seriously when considering how our Church grows and responds to the challenges and
opportunities ahead.

If I was able to contribute, vote, and help shape decisions on the international stage of
the Anglican Communion, then surely young people can be given the opportunity to do
the same within the Scottish Episcopal Church. My hope is that the young people of
today will be given the same opportunities that | was given, because when young people
are welcomed, included, and empowered, the whole Church benefits.

Phoebe Pryce (Edinburgh), chair of the Provincial Youth Committee

When we talk about welcoming young people into our Church, we often ask how we can
attract them. But perhaps a better question is: where are young people already
connected to us, and what are we doing to help them belong? We know that generally
there’s lots of enthusiasm to welcome young people into churches, but it can feel
difficult to know how to engage with young people or nurture the relationships that
already exist.

The truth is that young people are already present in our congregations and
communities. They are in our Beavers, Brownies, Boys’ Brigade and Girls’ Brigade
groups. They sing in our choirs. They ring our bells. They attend youth groups. They come
to church schools and family events. Many of them already have a relationship with the
Scottish Episcopal Church.

Too often however, those connections exist in isolation. A young person may spend
years in a church hall every week without ever being invited into the wider life of the
Church. We cannot assume that people will simply find their way from one activity to
another. We need to build those bridges intentionally.

One practical step would be ensuring that every young person could feel connected to a
congregation through youth organisations, music, volunteering, or community activities,
is made aware of diocesan youth events, provincial opportunities, and YEEK. These
events provide spaces where young people can meet peers from across Scotland,
deepen their faith, ask questions, and discover that they are part of something much
bigger than their local congregation.



We should not leave participation to chance. Invitations matter. Personal
encouragement matters. Sometimes all it takes is someone saying, “We think you’d
enjoy this, and we’d love you to come.”

We should also consider how accessible our church life is to students and young
adults.

Across Scotland, our universities attract students from every corner of the United
Kingdom and from around the world. Many arrive in cities such as Edinburgh, Glasgow,
Aberdeen, Dundee, and St Andrews already familiar with the Anglican tradition. Some
come from Episcopal, Anglican, or related churches overseas and are actively looking
for a spiritual home while they study.

What do they find when they arrive?

For some, church service times can be difficult to access alongside student life, part-
time work, placements, and travel. In my own experience at university | have really
struggled to find my church in the midst a really hectic demanding schedule where
Sunday morning worship times don’t necessarily work.

While Sunday morning worship remains central to our common life, there may be
opportunities in university towns and cities to consider additional services at times that
are more accessible to students and young adults.

This is not about changing who we are. It is about recognising who is already among us
and making it easier for them to participate.

For example | know that an evening service, regardless of whether it is midweek or at the
weekend, is much more possible for me. Taking time out of the chaos and stress of
university life to attend an evening service, whether itis communion, a taize service, or
evensong, is something that | find really valuable when | am able.

The same principle applies to young families.

Many parents of young children want to be involved in church life, but practical barriers
can make that difficult. We should ask ourselves honestly: are our events, meetings,
and activities designed with families in mind? Are there opportunities for children to
participate? Is there suitable space for them? Are timings realistic for parents juggling
family life?

When we make church life more accessible for young families, we are not simply
supporting parents. We are creating environments where children can grow up seeing
themselves as part of the Church from the very beginning.

If we want a Church that is genuinely intergenerational, we must move beyond seeing
young people as the future of the Church. They deserves a church that caters to them as
much as it does to anyone else.



They bring energy, creativity, questions, faith, and gifts that enrich our common life. Our
task is not merely to welcome them through the door, but to help them find a place
where they can belong, participate, and flourish.

The good news is that many of the changes needed are not complicated. They are
practical, achievable, and often inexpensive. They begin with noticing who is already
present, extending invitations, creating connections, and removing unnecessary
barriers.

If we do that well, we will not simply grow youth participation. We will become a Church
that better reflects the inclusive and welcoming love of Christ for people of every age.

Thank you.

Jadon Rongong (Moray, Ross & Caithness), Provincial Youth committee rep

Recently | have been trying to start lifting weights and when | started this journey, | had
absolutely no idea what | was doing. So naturally | took to google.com to research
working out.

| got a lot of really valuable advice when it came to how to program a gym session, and
they seemed to know what they were talking about. However, the influencers weren’t
just talking about working out, and | found myself surrounded by some really toxic
messaging, messaging promoting a certain worldview of masculinity aimed at
vulnerable young men.

Living in a patriarchal society young men are fed some quite insidious messages from
quite early on, especially from the internet. It starts with a stigma around crying, the
message that “boys don’t cry” or “men don’t cry” is implicit but it causes lasting
damage. Then we’re told not to show weakness, to “man up”, and even though I’ve had
an incredibly supportive family who challenged these messages, this has still affected
me; some of these messages got to me yet | couldn’t reconcile them, and | even began
to question whether being a man was something that was right for me

In recent years an ideology has become very prolific on the internet promoting a type of
hyper-masculine lifestyle often dubbed “the manosphere”. | first came into contact with
the manosphere in school when we were discussing controversial former kickboxer and
laterally convicted human trafficker Andrew Tate, and a classmate who | had previously
held a lot of respect for turned out to be a big Andrew Tate supporter. This bewildered
me because the messaging in the manosphere is so extreme from an external point of
view it’s almost indistinguishable from parody, going beyond simply the traditional view
that a man must be strong and successful and provide for his family, they promote the
idea that men should “conquer” and dominate the women in their lives.



So if the messages are so extreme how can someone fall into these beliefs in the first
place? Well, | was first introduced to this ideology through weightlifting content, and
many of these influences talk about finance. It never starts extreme, it’s a pipeline.

So why is this relevant to the church? Well, many of these influences are Christian and
promote this as if these are simply Christian values. | even stumbled across a YouTube
channel run by an Orthodox priest promoting these harmful messages. The bible,
particularly Genesis, is sometimes cited to support this ideology despite running
completely counter to Jesus’ example.

I don’t know who it was that stated the fact that generations are raised by older ones but
this is precisely why | believe we need to address this in the church. Young Christian
men are brought up in churches and we look to older men to learn how to act. | want to
state that | believe our church generally has quite good role models, but we need to be
more consciously modelling who we want our young men to become because if we’re
too quiet about this then toxic masculinity will be the loudest and possibly only voice in
the room. If we are to raise generations of good Christian men then we must deliberately
ensure that we embody what good Christian should be.

Sage Vause (Edinburgh), Provincial Youth Committee rep

I have ginger hair, glasses and am wearing a black top. | am here today to talk to you
about accessibility within the church. When | refer to disability in this speech, it is as
defined by the equality act 2010 which is ‘A person has a disability if the person has a
physical or mental impairment, and the impairment has a substantial and long-term
adverse effect on their ability to carry out normal day-to-day activities.” | know that not
all accessibility issues can be solved and | don’t have solutions for every issue, but |
would like to offer practical solutions to some of the access issues that people

face and open up discussions around accessibility within the church.

I would like to start by briefly discussing lack of step free access as an accessibility
issue. Although step free access increases accessibility to a church for many people,
not all churches can be adapted to be step free due to the design of the church. For
churches without step free access for whatever reason, | encourage the provision

of clear information so those who may want to visit the church can make an informed
decision around if the church is accessible to them and their needs.

One thing | do notice when thinking about accessibility of church services is that some
of the language used in church could lead to disabled people feeling excluded within a
service. A phrase like ‘all stand’ which is an instruction to stand up may exclude a
wheelchair user, someone with poor balance and many other people who struggle with
standing. A phrase like ‘please stand as you are able’ or a simple note in the service
sheet stating that any movements during the service are optional and provide



alternatives such as to stay in the most comfortable position is more of an invitation to
take partin the traditional movements of the service while not excluding those who
need to do things differently.

Have you thought how a hymn or service book could be inaccessible because the paper
is white, the fontis too small, the lines are close together or the language is too
complicated to read or understand?

An easy place to start making church documents accessible could be to offer
alternative formats such as, Large Font options, coloured overlays or paper

as suggested to me by another young person or digital formats that can be adapted by
the individual. Services often use complex language which for those with learning
disabilities, literacy difficulties or people whose first language is not english could mean
that they are confused and struggle to follow the service. Easy read versions of
documents may help improve accessibility as they use simple language supported

by pictures to help make written information easier to understand. Even just a few notes
supported by pictures in the service books that someone can use during the service to
help them understand what is being said could support someone who struggles to
understand the complex language within a service.

Often service booklets are printed in a small font size which may make it inaccessible to
those who are visually impaired or struggle with reading. A simple solution to this could
be to have a few copies of each document available in a larger font for those who need
it. Digital copies of any printed documents can also be an easy, cost effective and
environmentally friendly option as it allows a person to adapt printed text to suit their
access needs while also facilitating the use of text to speech software for those who use
this.

Have you ever thought about how shaking hands during the peace could make a service
inaccessible to someone who can’t tolerate physical contact? How someone could
struggle to attend a service because they can’t sit still for the full time? Most likely you
haven’t or you’ve only thought about these things if you have neurodivergent members
of your church.

As a neurodivergent person myself, | can’t help but wonder what churches could do to
make services more accessible to people like me. I’ve been to churches where the
peace is shared by everyone waving or by different options being given that range in
amount of physical contact from waving to hugs. | know that shaking hands is the
tradition but that doesn’t mean that other options can’t be suggested for those who
need it. | have also attended services where movement has been integrated into the
service and people have been encouraged to engage in the service from the position
that works for them, including laying on the floor. If your church already has a regular
service that is more relaxed, perhaps consider also making the service more relaxed in



terms of the behavioural expectations as well. Invite people to sit, stand and move
around as they wish, to engage in the service in the way that works for

them. Another young person | spoke to mentioned how if churches had a small stock of
quiet fidgets for people to borrow, it would help increase their ability to attend church as
it would allow them to move in a small way, helping them focus while not distracting
others.

Something that is part of tradition in many churches but can make a service
inaccessible is incense being used. Another young person | spoke to mentioned that a
service using incense worsens their lung condition so they cannot regularly attend
services where incense is used. Incense may also be an overwhelming smell for those
with sensory sensitivities. An option to ensure that staying in line with tradition does not
interfere with the accessibility of a service could be considering having services where
incense is not used and making it clear which services these are.

My biggest piece of advice if you want to improve the accessibility of your church would
be to publicly provide information about the building you meet in and an outline of the
services and other regular events that happen in the building. The

more information you have publicly available, the easier itis for people with disabilities
to make an informed decision about if a building or event is accessible to them.

I would hope that by me speaking to you today, it will encourage you all to think about
your church and what you could do to make it more accessible, evenifitis just a small
change in the language you use or the way you share information. | would also
encourage everyone to look at the SEC guidelines around making your church
accessible and inclusive which was published in 2013. There is also an access audit
checklist available on the SEC website which may be useful when looking at the
accessibility of your church. Thank you for listening.

Ley-Anne Haigh-Forsyth (Moray, Ross & Caithness), Diocesan Youth Officer

Last year, the Provincial Youth Committee stood before this Synod and spoke about
gender justice. We spoke about violence against women, the rise of online misogyny,
and the fear many young women carry with them every day. We asked you not simply to
hear us, but to act.

Ayear later, we return with a simple question: what have we done with what we heard?

Because awareness is important. But awareness alone does not make women safer.
Agreement does not change culture. Good intentions do not challenge injustice.

The measure of our response is not whether we remember last year’s speech. The
measure is whether anything changed because of it.

Because the Gospel does not call us simply to hear uncomfortable truths. It calls us to
be transformed by them.



Every Sunday, we hear Scripture read aloud. We pray prayers of confession. We
proclaim our commitment to justice, peace and human dignity. Yet the challenge of
discipleship has never been hearing the right words. The challenge has always been
allowing those words to change the way we live.

Last year we spoke about misogyny, violence against women, and the fears many young
women carry with them every day. The question before us today is not whether we
agreed with that message. Most of us probably did.

The question is whether agreement has become action.

Because injustice is not overcome by disapproval. Violence is not challenged by
concern. Cultures do not change because people privately hold the correct opinions.
They change because ordinary people decide to act differently, speak differently, and
when necessary, stand apart from the crowd.

The Church has never been called to reflect the culture around it. It has been called to
transform it.

And if we believe that every person is made in the image of God, then we cannot be
passive when that image is diminished through violence, abuse, discrimination or
silence.

Last year, we asked you to support Thursdays in Black. Not once. Not when itis
convenient. Every week.

Because Thursdays in Black is not about a badge or a colour. It is a public commitment.
Avisible declaration that violence against women and girls is not inevitable, not
acceptable, and not somebody else’s problem to solve.

For those who have experienced abuse, harassment or violence, seeing Church leaders
consistently and publicly stand against it sends a powerful message. It says: we see
you, we believe you, and we will not look away.

So today we ask again: if you are a bishop, dean, provost, rector, lay representative,
vestry member, youth leader, or anyone who holds influence in this Church, will you
make that commitment? Will you wear black every Thursday? Will you explain why? Will
you use that simple act to start conversations that may be uncomfortable but are
necessary?

Because cultures are not transformed by statements passed in Synod halls. They are
transformed by habits, by witness, and by people who choose, week after week, to live
out the values they profess.

So today, our callis simple.



Do not assume that someone else will challenge the misogynistic remark. Do not
assume that someone else will start the difficult conversation. Do not assume that
someone else will make space for women’s voices, support women’s leadership, or
show young men a different way of being.

The Church is not somebody else. Itis us.

And the culture we pass on to the next generation will be shaped not by what we say we
believe, but by what we are prepared to do when those beliefs demand something of us.

We asked you last year to take up this mantle. Today, we ask again.

Wear black every Thursday. Speak up when others stay silent. Be visible in your
commitment to gender justice.

Not because it is easy. Not because it is fashionable. But because as followers of
Christ, we are called not only to recognise injustice, but to challenge it.
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